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Paid Mentorship
Description: 

• Mentorships are one of the best practices to develop talent and 
small businesses; however, most informal mentorships flounder 
without proper structure and support. This pilot will offer third 
party administration of paid mentorships through SEEL for 
either small, minority contractors or jobseekers, including 
mentor/mentee matching, stipend payment, relationship 
mapping and structure, and tracking any outcomes of the 
mentorship arrangements.

Learning Goal:

• Are paid mentorships a cost-effective way to grow small 
contractors or jobseekers within the energy efficiency space?

Category: Fuel Type:

Customer Benefit:

• Prevent loss of trade ally coverage for programs as contractors retire
• Develop high-potential contractors to increase their project capacity

Implementation Time Frame: Energy Savings Potential:

EquityWorkforce 
Development

Not 
Applicable

12 months Indirect – Developing contractors 
to deliver energy projects
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Contractor Succession 
Planning

Description: 

• Many of our high-performing contractors are “mom and pop” 
shops with decades of experience in the field. As we see 
retirements rise with a historically small pool of trained talent, 
how do we advocate for industry-wide succession planning? 
This pilot will try to identify pending retirements across the trade 
ally network, culminating in a report of future gaps and 
proposed strategies to prevent customer service gaps.

Learning Goal:

• Can utilities play a supporting role as businesses are launched, 
grown, and retired to ensure there is no disruption in coverage 
or service for customers?

Category: Fuel Type:

Customer Benefit:

• Prevent loss of trade ally coverage for programs as contractors retire
• Develop high-potential contractors to increase their project capacity

Implementation Time Frame: Energy Savings Potential:

EquityWorkforce 
Development

Not 
Applicable

12 months Indirect – Developing 
contractors to deliver energy 
projects



Our Management Team
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Jon Lanning
VP of Business Development

JLanning@Seelllc.com
(616)216.5456

Tiffany Curry 
VP of Diversity Initiatives and 

Community Engagement
TCurry@Seelllc.com 

(313)294-7415

Scott Alan Davis
 VP of Inclusion & 

Economic Development
SDavis@Seelllc.com 

(313)294-7405

Louis E. James
CEO

LJames@Seelllc.com
(313)841-5000

Dr. E'Lois Thomas
President

EThomas@Seelllc.com
(313)294-7414

Amber Stewart
VP of Operations

AStewart@Seelllc.com 
(313)524-1775

Angie Ostaszewski
Director of Strategy 

and Innovation
aostaszewski@Seelllc.com 

(309)287-4006



• 15+ years of experience in utility program 
management – appliance recycling, direct 
install, weatherization, retail, commercial

• Over 7 years of training and workforce 
development experience

• Specialize in engaging disadvantaged 
communities & workforce development

• Community based program approach

• Engaged with local and nationwide 
community partners 

• 100% Minority-Owned Business Enterprise 
(MBE) Certified & Disable Veteran Owned

EXPERIENCE IN 
19 STATES 

Who We Are & 
What We Do
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Core Values 

Training & 
Workforce Development

Diverse and Inclusive 
Professional 
Practices

Community Partnership

Energy Efficiency for All

The act of just behavior and 
treatment.

The act of ensuring that 
processes and programs are 
impartial, fair and provide 
equal possible outcomes for 
every individual.

J E D IUSTICE QUITY IVERSITY NCLUSION
The presence of differences 
within a given setting. In the 
workplace, that can mean 
differences in race, ethnicity, 
gender, gender identity, sexual 
orientation, age and 
socioeconomic class.

The practice of ensuring that 
people feel a sense of belonging 
in the workplace. This means 
that every employee feels 
comfortable and supported by 
the organization when it comes 
to being their authentic selves.
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Key Achievements

Contact Center has 
engaged more than 

3,000,000 utility customers

SEEL has delivered over 
2,000,000 Mcf & 1,000,000 

MWh since 2009

100+ individuals trained and 
placed in clean energy jobs 

annually through Workforce 
Development initiatives

66% of SEEL’s workforce 
is diverse 150 people BPI trained

30+ Returning Citizens 
trained and hired in 

Energy Jobs since 2022
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2024 
Entrepreneur of the Year

Louis James; CEO & Chairman

2024 
Women of the Year

 E’Lois Thomas, PhD; President

2024 
Notable Leaders in DEI

Scott Alan Davis; VP of Inclusion and 
Economic Development

2023
Lifetime Achievement Award
E’Lois Thomas, PhD; President

2023
Class IV Supplier of the Year

2023
Fastest Growing Women-Owned and Led 

Businesses; #4 of 50 Women2Watch
E’Lois Thomas, PhD; President

2023
Apple Impact Accelerator

2022
Notable Leaders in Sustainability
E’Lois Thomas, Ph.D.; President

2022
Corp! Salute to Diversity 

Award

2024 
Notable Black Business 

Leader Honoree
 E’Lois Thomas, PhD; President

2024 
Hall of Fame Legends

Louis James; CEO & Chairman

2024 
#99 in Michigan, #66 in Energy, 

and #51 in Detroit. 

Notable Accolades
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Our Capabilities

Scan to view our 
solutions!



Follow Us On Social Media! 

Thank you!

www.seelllc.com

information@seelllc.com  | 313-297-2339 |   7140 W. Fort Street Detroit, MI  48209

mailto:information@seelllc.com

	Slide 1
	Slide 2
	Slide 3
	Slide 4
	Slide 5
	Slide 6: Core Values 
	Slide 7
	Slide 8
	Slide 9
	Slide 10

